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Module Aims  

The aim of this module is to enable students to conduct an in-depth and critical study of an 
aspect of their own professional practice.  They are required to design and negotiate a set of 
suitable learning outcomes that demonstrate the level of criticality expected at Master’s level.  
The assessed outcome will take the form of a position paper that demonstrates a critical 
evaluation of the area of study.  This module is intended as a peer-learning module and is not 
anticipated to be suitable for a stand-alone module for a single student.  The minimum 
suggested number of students in a cohort is three. 

 

Intended Learning Outcomes 

Key skills for employability 
 

KS1 Written, oral and media communication skills 

KS2 Leadership, team working and networking skills 

KS3 Opportunity, creativity and problem solving skills 

KS4 Information technology skills and digital literacy 

KS5 Information management skills 

KS6 Research skills 

KS7 Intercultural and sustainability skills 

KS8 Career management skills 

KS9 Learning to learn (managing personal and professional development, self- 

 management) 

KS10 Numeracy 

 

At the end of this module, students will be able to Key Skills 

1 

Select an aspect of their professional work for development, 
justifying their choice in terms of relevant concepts and 
methods, identifying clearly the issue to be investigated. 
 

KS1 KS2 

KS6  

  

2 
Negotiate specific learning outcomes with the module tutor 
and prepare a comprehensive learning agreement. 
 

KS1 KS3 

KS9  

  

3 

Critically evaluate the implications to personal and 
professional learning and the potential impact of the 
investigation’s outcomes on the organization. 
 

KS2 KS5 

KS6 KS8 

  

4 
Present the outcomes of the study as a Position Paper for 
consideration by a group of peers.  
 

KS1 KS4 

KS5 KS10 
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Transferable skills and other attributes 

 Use critical reflection to contribute to improvements in practice; 

 Develop critical thinking and scholarship relating to work-based experience; 

 Demonstrate an advanced level of independent learning ability; 

 Demonstrate proficiency in the use of libraries data bases and the internet as 
sources of information; 

 Enter into considered dialogue with others. 
 

 

Derogations  

None 

 

Indicative assessment:  

1. Participants will produce a learning agreement derived from a work-based project; 
2. Participants will produce a literature review and critical discussion of the topic in 

question that will take the form of a position paper to be reviewed by a group of 
peers. 

Assessment 
number  

Learning 
Outcomes to 

be met 

Type of assessment 
Weighting 
(%) 

Duration  
(if exam) 

Word count 

(or equivalent if  
appropriate) 

1 1 Research Proposal 10% N/A 600 

2 2,3, and 4 Negotiated Learning 90% N/A 5,400 
 

Learning and Teaching Strategies: 

Learning will be through directed and self-directed study based on the professional topic. 
Participants will be guided towards appropriate texts for the topic and also for the process of 
action learning, where appropriate. Participants will be expected to attend an agreed number 
of personal tutorials and share their experiences with other module participants in a group 
seminar. All participants will be invited to attend an introductory session on research 
methodology and professional study. 
 

 

Syllabus outline: 

All participants will be supported in the development of the skills, knowledge and 
understanding necessary in identifying an appropriate topic, devising a work plan, and using 
methods to support their professional development. 
Content will be dependent upon individual topics. The module introduction will address;    
 

 Negotiating and agreeing a suitable focus; 

 Utilizing the tutor support available; 

 Applying the learning contract and agreement to monitor progress. 
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